
Modern Slavery Statement Update 2021

Introduction

• The first Modern Slavery Statement published by the City 
Corporation was released in November 2018 and remains 
available online. As well as outlining our approach to 
tackling modern slavery at that time, it outlines in detail 
our organisation’s remits and risks related to modern 
slavery, alongside the City Corporation’s structure and 
various legal functions, including as charity trustee of 
Bridge House Estates (Charity Reg. No. 1035628) (BHE). 

• This current Modern Slavery Statement focuses in more 
detail on what is being done across the organisation: 
practices that have now been established to combat 
modern slavery, recent progress and continuous 
improvement commitments. Its publication follows the 
release of the City Corporation’s Responsible 
Procurement Policy. 

• In the interest of due diligence, transparency and 
responsible business commitments, this Modern Slavery 
Statement is produced by the City Corporation on a 
voluntary basis alongside peer organisations who are 
required to comply with Section 54 of the Modern Slavery 
Act 2015. 

• For the purposes of this Statement and associated Policy, 
the term 'Modern Slavery' encompasses slavery, 
servitude, human trafficking, forced or compulsory labour 
and child labour.

The Modern Slavery Statement is divided into four sections, which set out the steps the 
City Corporation is taking: 

• in discharging its functions to ensure that modern slavery is not taking place in 
its business, jurisdiction or supply chains.

• to use its wider influence to reduce modern slavery risks and impacts.

Our Organisation: 
Prioritising our commitment at the highest level, protecting and educating 
staff and taking dedicated action and  collaborating across the City Corporation 
to combat modern slavery. 

Our Jurisdiction: 
Minimising the risk of modern slavery occurring in the City of London (or 
Square Mile) and on City Corporation property, referring any victims to the 
help they need, ensuring any perpetrators are brought to justice and helping 
to identify modern slavery in any place the City Corporation has a presence.

Our Domestic Supply Chain:
Using responsible procurement and rigorous contract management to mitigate 
the risk of modern slavery taking place within our UK supply chains.

Our Global Supply Chain: 
Using responsible procurement and effective due diligence procedures to 
minimise the risks of using global suppliers who contravene human and labour 
rights and exploit people through modern slavery.
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Endorsed Modern Slavery Statement and Policy
City of London Corporation 

The City of London Corporation recognises its responsibility to help identify 
and eliminate modern slavery through its activities. The organisation will 
ensure that effective due diligence procedures are in place to safeguard 

against any form of modern slavery taking place within our business, our 
jurisdiction or our supply chain. These procedures will be reviewed and 

continuously improved upon over time. 

This Policy and Modern Slavery Statement is endorsed and signed off by: 

John Barradell
Town Clerk and Chief Executive 
Signed July 2021

______________________________________________

Catherine McGuinness
Chairman, Policy & Resources Committee
Signed July 2021 

________________________________________________2



Our Organisation Prioritising our commitment at the highest level, taking dedicated action and 
collaborating across the City of London Corporation to combat modern slavery 

Risks
Modern slavery is prevalent in many industries, both within and outside of the UK. 
The City Corporation recognises the risk associated with its own activities; this 
Modern Slavery Statement sets out our response. 

Policies and commitments
Corporate Plan: People are safe & feel safe, Businesses are trusted to be 
environmentally and socially responsible. Responsible Business Strategy 2018-23: 
Promoting human rights through our every day work and decision making. BHE Bridging 
London Strategy, 2020 – 2045: aim to be sustainable.

Established Practice and Remit

• To ensure the most effective approach to 
tackling modern slavery, leads from across 
the organisation formed a working group 
to coordinate efforts, offer mutual support 
and make sure that resources, training and 
lessons learned were and continue to be 
shared.

• With representation from: the City of 
London Police, Bridge House Estates, 
Markets & Consumer Protection, the 
Barbican, Department for Community & 
Children’s Services, and central support 
Departments - Town Clerk’s (Human 
Resources and Learning & Development), 
Chamberlain’s, and Comptroller & City 
Solicitor’s. 

• A modern slavery e-learning course is 
available to all staff, raising awareness of 
their role in identifying and reporting 
concerns.

Recent Progress 

• This Modern Slavery Statement was co-authored by relevant leads 
across the organisation, coordinated by the Procurement and 
Responsible Business teams. 

• Significant progress on combatting modern slavery has been made 
by individual teams, which is detailed further on, but from an 
organisational perspective, the most substantive progress includes: 

o Increased cross-departmental training and awareness raising events 
and cooperation with external agencies.

o Increased cooperation with regional and national groups.

o Establishment of an independent Responsible Business Panel, who 
advise on the City Corporation’s approaches to ensuring social value, 
sustainability, and human and labour rights. 

o Living Wage commitment has been enhanced to include any person 
working under any of our contracts for two or more hours. This 
removes the requirement for people to be working on our sites or 
for longer periods of time (previously eight weeks). 

Continuous Improvement

• An analysis of the nature of funds 
within City Corporation’s 
investment portfolio was carried 
out. As work on responsible 
investment progresses, the risk of 
Modern Slavery being associated 
with our investment portfolio will 
be one of the Environmental, 
Social, Governance (ESG)  aspects 
considered, to help shape City 
Corporation’s investment activities 
and improve the transparency of 
due diligence measures 
undertaken. 

• Will now publish a Modern Slavery 
Statement on annual basis. 
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Our Jurisdiction
Minimising the risk of modern slavery occurring in the Square Mile and on City Corporation 
property, referring any victims on to the help they need, ensuring any perpetrators are 
brought to justice and helping to identify modern slavery in any place the City Corporation 
has a presence

Risks
People at the highest risk of being victims of modern slavery in the Square 
Mile include sex workers, street traders, hospitality workers, cleaners, 
security personnel, construction workers and those providing domestic and 
care services or personal health and beauty services.

Policies and Commitments

City of London Police's Action Plan on Modern Slavery and Human Trafficking uses a 

four-pronged approach based on protection, preparation, prevention and pursuit. The 

Department for Children and Community Services (DCCS) work in partnership with 

City and Hackney Adult Safeguarding Board, City and Hackney Safeguarding  Children’s 

Partnership Board and the Safer City Partnership. 

Established Practice and Remit

• While a corporate responsibility, DCCS are leaders for 

safeguarding children and adults in the City of 

London. They act as the single point of contact 

(SPOC) for Modern Slavery reporting. 

• As per of their core duties, Markets & Consumer 

Protection (MCP) officers frequently visit sites in the 

Square Mile posing risks of modern slavery and are 

vigilant in observing and reporting any suspicious 

circumstances.

• The Serious Organised Crime board, led by the City of 

London Police (CoLP), brings together key agencies, 

assuming an advisory function to disrupt organised 

crime groups, inhibiting modern slavery activities.

• Specific roles and responsibilities are delegated within 
CoLP around training and intelligence and to deal with 
the victim(s), the suspect(s) or organised crime groups 
and the subsequent investigation.

Recent Progress 

• Modern Slavery continues to be a topic of interest for MCP at the 

Licensing Liaison Partnership (which includes the Border Force).

• CoLP had 12 modern slavery referrals and 4 ‘duty’s to notify’ in 

2020. Numbers were reduced in 2020 due to a reduction in 

footfall in response to Covid-19 and a large reduction in crime 

traditionally linked to criminal exploitation. 

• 13 CoLP officers completed a College of Policing four day Modern 

Slavery Investigator course enabling them to provide tactical 

advice on Modern Slavery investigations.

• 16 CoLP officers completed a College of Policing 2 day Modern 

Slavery Victim Liaison Officer Course to assist in the identification 

and support of victims.

• Modern Slavery training inputs have been provided to frontline 

officers, new recruits and custody officers.

• CoLP have actively participated in Modern Slavery and County 

Lines intensification activity, identifying potential victims.

Continuous Improvement

• A SPOC for modern slavery issues to be 
set up in MCP and will be attending the 
MOPAC commissioned Focus on Labour 
Exploitation (FLEX) modern slavery ‘train 
the trainer’ in June and July, with training 
to be delivered to the teams after.

• A bespoke, shorter Modern Slavery 
investigator course is being developed 
internally for City of London Police 
investigators.

• CoLP continue to develop partnerships 
across the community and within policing 
to improve the identification and 
response to modern slavery.

• DCCS  are investigating referral pathways 
into services including those supporting 
homeless people. 

• DCCS will review the current internal 
training and promote further awareness. 4



Our Domestic Supply Chain 
Using responsible procurement and rigorous contract management 
to mitigate the risk of modern slavery taking place within UK supply 
chains.

Risks
Based on the value and nature of contracts, the highest risks of modern slavery occurring in our 
UK supply chain include entry level roles in the construction, security, waste, cleaning and 
laundering, food harvesting and processing, and care industries, those typically undertaken by 
agency, seasonal and/or migrant workers, or those without formal UK qualifications

Policies and Commitments

The City Corporation’s Responsible Procurement Policy 2020 

includes commitments to pay the Living Wage and guard against 

modern slavery, human and labour rights abuses, and unfair working 

practices in high risk supply chains. 

Established Practice and Remit

• Domestic supply chain categories: 

Healthcare/ homecare and supported 

living, taxis, food, security, hazardous 

waste and construction sites.

• The requirement for all suppliers that 

are in scope of the Modern Slavery Act 

2015 to have a valid Modern Slavery 

Statement is incorporated as a pass/fail 

procurement criterion in the City 

Corporation’s Supplier Questionnaire 

(SQ). 

• A dedicated Responsible Procurement 

resource overseeing tailored 

interventions to ensure supply chain 

due diligence in all contracts posing a 

high risk of UK modern slavery. 

Recent Progress 

• In depth training was delivered in February 2021 to all City 
Procurement staff including Commercial Contract 
Management, Procurement Operations, Sourcing & 
Category Management and Accounts Payable staff on 
Responsible Procurement including modern slavery. 

• Guidance on relevant contract types and recommended 
interventions to minimise the risk of domestic modern 
slavery in our supply chains has also been provided to 
procurement staff. 

• Supplier evaluation questions have been expanded to 
include checking validity of Construction Skills Certification 
Scheme (CSCS) cards.

• Collaboration with London Heads of Procurement – with 
the Responsible Procurement Manager leading a 
workshop on tackling modern slavery in supply chains.

• Commitment in our Responsible Procurement Policy 
(published in 2020) to tackle modern slavery and a 
supplementary Action Plan drafted focusing on domestic 
modern slavery.

Continuous Improvement

• Introducing a specific requirement 
for site managers/ other relevant 
(sub)contractor staff to have the 
facility to check CSCS cards.

• Enhanced compliance provisions 
within standard contract terms in 
conditions.

• Explore whether or not it is 
something that could be 
incorporated into street works/ 
construction codes of conduct.

• Implement more structured 
internal procurement guidance for 
relevant decision making boards 
and commissioning officers. 

• To complement the newly signed 
RP Policy, a focused Action Plan, 
including increased monitoring of 
compliance by high risk 
categories, will be implemented.
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Our Global Supply Chain 
Using responsible procurement and effective due diligence procedures 
to minimise the risks of using global suppliers who contravene human 
and labour rights and exploit people through modern slavery

Risks

The highest risks of modern slavery in our global supply chain, especially forced and child labour are 
associated with the production and manufacture of electronic equipment, textiles, agricultural 
commodities and construction materials. Conflict minerals (gold, tin, tantalum and tungsten) and 
cobalt found in computer equipment and vehicles are also of significant concern.

Policies and Commitments

Underpinned by the City Corporation’s Responsible Business 

Strategy, our Responsible Procurement Policy 2020 makes specific 

human and labour rights commitments, with an action plan 

focussed on tackling modern slavery in global supply chains

Established Practice and Remit

The Responsible Procurement Manager tailors 

interventions to ensure supply chain due diligence 

in all contracts posing a high risk of global modern 

slavery, such as:

• For relevant contracts with lower risk/ 

spend/ leverage, pass/fail confirmation of 

adequate due diligence is required, to 

ensure awareness of and compliance with 

ILO conventions. High risk materials are 

outlined.

• For higher spend/ risk/ leverage contracts 

more active steps are taken within the 

procurement process including requiring 

contractors to declare current due diligence 

procedures followed by staged, mutually 

agreed upon continuous improvement 

requirements based on hot spot risks. 

Recent Progress 

• Since the publication of the City Corporation’s first Modern Slavery 
Statement in November 2018, 99.66% of contracts by value (a total 
contract value of £4,227,854,738), which are deemed to be of high risk in 
terms of global modern slavery, have had active interventions. 
incorporated. 0.18% of the remaining proportion (a total contract value of 
£7,542,818) were framework contracts established by third parties, with 
0.15% (a total contract value of £6,728,930) relying on the validity of the 
contractor’s Modern Slavery Statements alone. A goal of 100% active 
interventions has now been set, including for framework contracts. 

• The City Corporation presented examples of procurement interventions as 
part of the Local Government Association (LGA) webinar on Modern 
Slavery in Local Government Supply Chains on 16 December 2020, and 
over the last three years has continued to work with the LGA, Home Office, 
Ethical Trade Initiative (ETI) and Greenwich University’s Business, Human 
Rights, and Environmental Research (BHRE) Group to raise awareness and 
support the broadening of the Modern Slavery Act 2015 to the public 
sector. 

• Commitment in our Responsible Procurement Policy published 2020 to 
tackle human and labour rights abuses in high risk supply chains and a 
supplementary Action Plan drafted focusing on global modern slavery.

Continuous Improvement
• Enhanced bank of questions for 

contract tenders and guidance 
with an increased focus placed on 
working with contractors to 
reduce risks of modern slavery 
within their supply chains. 

• Contribute towards pan-London 
work through the London 
Responsible Procurement 
Network and London. 
Procurement Network, which will 
include workshops involving 
industry representatives. 

• Sign-off and implementation of 
an Action Plan which includes 
actions such as identifying supply 
chain hotspots for current high 
risk contracts and developing 
supplier action plans for 
improvement. 6


